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Timeline

Webinars for providers 
and students

Autumn 2024

Providers engage with 
students and develop 
robust policies and 
processes

Academic year 2024-25

Condition E6 comes 
into force in full

1 August 2025

1 September 2024

Requirement on 
NDAs comes into 
force

31 July 2024

Consultation 
outcomes published



Consultation: Breakdown of respondents

38%

17%

17%

4%

4%

4%

4%

12%

Higher education provider - collective

Higher education provider - individual

Student or student representative body

Advocacy group

Sector representative body

Third sector or private organisation

Other

Not specified



Condition 

requirements



• Scope

• Requirements relating to policies 
and procedures

• Requirements relating to intimate 
personal relationships between 
staff and students

• Requirements relating to capacity 
and resources

• Requirements relating to freedom 
of speech

• Requirements relating to the 
disclosure of information

• Definitions (which include 
substantive requirements)

Summary of condition requirements



• Single comprehensive source of 
information (E6.2-E6.4)

• Staff-student relationships (E6.5-
E6.6)

• Freedom of speech principles 
(E6.8-E6.9)

• Non-disclosure agreements 
(E6.10)

Key points



E6.1: This condition:

a. covers subject matter relating to incidents of harassment 
and/or sexual misconduct which affect one or more students 
(including the conduct of staff towards students, and/or the 
conduct of students towards students); and

b. applies in relation to students on higher education courses 
provided in any manner or form by, or on behalf of, a provider 
(including, but not limited to, circumstances where a provider is 
responsible only for granting awards for students registered 
with another provider).

Scope



• E6.11.k: ‘harassment’ has the meaning given in section 26 of the Equality 
Act 2010 and section 1 of the Protection from Harassment Act 1997 (in its 
entirety, and as interpreted by section 7 of the Act).

• E6.1.a: This condition covers subject matter relating to incidents of 
harassment and/or sexual misconduct which affect one or more students 
(including the conduct of staff towards students, and/or the conduct of 
students towards students).

• Guidance paragraph 58: A provider is not required to take a step that 
interferes with lawful speech in order to meet the requirements of the 
condition.

Definition of harassment



• E6.11.s: ‘sexual misconduct’ means any unwanted or attempted unwanted 
conduct of a sexual nature and includes, but is not limited to:

i. sexual harassment;

ii. sexual assault; and

iii. rape.

• Guidance paragraph 12: Where conduct does not fall squarely within the 
examples in the paragraph above, that conduct may still amount to sexual 
misconduct under this definition where it is unwanted or attempted 
unwanted conduct of a sexual nature. The definition therefore includes the 
most serious behaviour of sexual assault and rape but this is not intended to 
be an exhaustive list.

Definition of sexual misconduct



• E6.11.c: ‘appropriately informed to 

ensure understanding’ includes, but 

is not limited to ensuring that: 

i. students understand the content 

of the single comprehensive 

source of information required by 

paragraph E6.2 when they register 

at the start of each year of study; 

and 

ii. induction sessions for new 

students contain training to ensure 

they understand behaviour that may 

constitute harassment and/or 

sexual misconduct.

Student training



Pilot prevalence 

survey of sexual 

misconduct



• Aims were to develop 

1. An approach to conducting the survey 

2. A set question

3. Prevalence estimates for sexual misconduct in higher education in England.

• Fieldwork ran 25 September - 3 November 2023.

• 12 English higher education providers participated with a total population of 

129,220 students.

• Students contacted initially by an email. Two further email reminders were then 

sent. 

• The survey achieved a response rate of 4 per cent.

Sexual misconduct prevalence survey pilot 2023



• 30 per cent experienced sexual harassment since becoming a 
student. 20 per cent experienced this in the previous 12 months.

• 16 per cent experienced sexual violence/assault since becoming 
a student. 9 per cent experienced this in the previous 12 months. 

• 1 per cent of students have had a relationship with a member of 
university staff. 

• Around half (52 per cent) of students were confident about where 

to seek support within their university for experiences of sexual 

harassment

• 34 per cent of female students and 21 per cent of male students 

were not confident. 

Sexual misconduct prevalence survey findings



Questions and 

answers



Contact us:

Regulation@
officeforstudents.org

.uk

Reminder:

These slides 
will be available 
on our website.

Student 
webinar:

16 October 
2024

mailto:Regulation@officeforstudents.org.uk
mailto:Regulation@officeforstudents.org.uk
mailto:Regulation@officeforstudents.org.uk


Thank you for listening

Copyright ©

The copyright in this presentation is held either by the Office for Students (OfS) or by the originating authors.

Please contact info@officeforstudents.org.uk for further information and re-use requests. 
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